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PERINTON TOWN BOARD MEETING 

1350 Turk Hill Road, Fairport, NY 14450 

Wednesday, December 12, 2012 

 

 

PRESENT:  James E. Smith  Supervisor 

Patricia S. Knapp  Councilperson 

   Joseph H. LaFay  Councilperson 

Stephen C. Van Vreede Councilperson  

 

ABSENT:  Peg S. Havens   Councilperson 

    

 

ALSO PRESENT:  Thomas C. Beck, Commissioner of Public Works; Jennifer A. West, 

Town Clerk; Michael Doser, Director of Code Enforcement and Development; Jeffrey 

Myers, Commissioner of Recreation and Parks; T.C. Lewis, Planning Board. 

 

Supervisor Smith called the meeting to order at 8:00 pm and introduced 

the Board and staff present.   

 

Councilperson Van Vreede made a motion, seconded by Councilperson 

LaFay, that the minutes of the Town Board meeting of November 28, 2012 be approved 

as submitted by the Town Clerk. 

  

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously Approved 

 

 

APPROVE O’CONNOR ROAD RELOCATION 

EASEMENT RESOLUTION 

 

DPW Commissioner Beck explained that the O’Connor Road relocation 

project is moving along and that there are three items on the agenda related to this 

project. Supervisor Smith explained that this project will relocate O’Connor Road so that 

it goes behind the businesses on the north side of Fairport Road and intersects Fairport 

Road across from Jefferson Avenue and becomes a four way intersection. Commissioner 

Beck stated that design plans have been submitted for final design approval, and right-of-

way acquisition is well underway.  As part of the project, the Town has established a 60-

foot right-of-way along the new portion of O’Connor Road.  Commissioner Beck stated 

that as a result, there would be four instances where storm sewer pipe, drainage inlets and 

a minimal section of sidewalk are located just outside of the established right-of-way, but 

will be located on Town-owned property. 

 

He further stated that the New York State Department of Transportation 

(NYSDOT) and the Federal Highway Administration (FHWA) are requiring the Town to 

pass a Resolution that acknowledges the fact that portions of the storm sewer and 

sidewalk will be located outside of the proposed right-of-way but in Town-owned 

property and they are requesting that the Town Board agree to encumber these storm 

sewers and sidewalks with easements so that,  if and when the Town-owned property 

should be sold in the future, these are protected as part of the road system. 

 

Councilperson Van Vreede proposed the following resolution, seconded 

by Councilperson Knapp: 

  

 

WHEREAS, a Project for the O’Connor Road Relocation, NYSDOT PIN 4753.80 (the 

“Project”) is currently in final design, and right-of-way acquisition is underway; and 
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WHEREAS, the project design places drainage pipe, drainage structures, and/or 

sidewalk outside of the proposed roadway Right-of-Way (ROW) on adjacent Town 

owned Property identified by Tax Map Number 152.11-35.1; and 

 

WHEREAS, said drainage pipe, drainage structures, and/or sidewalk are located at 

Stations 118+50, 119+25 and 120+10, 121+48, and 167+00 as shown on Drawing Nos. 

PL-2, PL-3, and PL-8 of the Contract Drawings; and 

 

WHEREAS,  should the Town of Perinton ever sell said Town owned property a means 

to provide permanent rights for access and maintenance  of said drainage pipe, drainage 

structures, and/or sidewalk must be secured; and  

 

WHEREAS, the Town of Perinton desires to continue to advance the project in a timely 

manner; 

 

NOW, THERFORE, The Perinton Town Board, duly convened this twelfth day of 

December, 2012, does hereby  

 

RESOLVE, that should any of said land be sold, the Perinton Town Board will reserve 

permanent easement rights for access and maintenance purposes in favor of the Town of 

Perinton on that portion of land where drainage pipe, drainage structures, and/or sidewalk 

are located; and it is further 

  

RESOLVED, that said permanent easement rights will be secured, but not limited to, 

lands at Stations 118+50, 119+25, and 120+10, 121+48, and 167+00 as shown on 

Drawing Nos. PL-2, PL-3, and PL-8 of the Contract Drawings as associated with the 

Project identified by NYSDOT PIN 4753.80; and it is further  

 

RESOLVED, that this Resolution shall take effect immediately. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously approved 

 

 

AUTHORIZE DECLARATION OF SURPLUS EQUIPMENT 

 

 

Supervisor Smith stated that the Town Board has a memo from Mr. 

Donahue in the Information Technology Office listing two pages of computer 

components such as monitors, printers, servers and computers, which are obsolete.  They 

must be declared surplus in order to be discarded, recycled or to be taken to auction. 

 

Councilperson Van Vreede asked whether any of the equipment could be 

sold and Supervisor Smith stated that the majority was obsolete and greater than five 

years old. 

 

  A motion was made by Councilperson Knapp, seconded by Councilperson 

Van Vreede, that the computer equipment documented in the Town Board memo be 

declared surplus so that it may be discarded, recycled or sold at auction. 

 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously approved 

 

 

AMEND/ADOPT TOWN OF PERINTON POLICIES 

 

Supervisor Smith stated that the Board had a memo from Kevin Spacher 

regarding an amendment to one Town policy and the adoption of two new policies for the 

Board’s consideration.  Supervisor Smith explained that amendment to the Health 
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Insurance policy makes the policy current with the percentage of co-pay, which is paid by 

the employees of the Town and amends the buyout option for employees that have their 

insurance carried elsewhere.  He further explained that the two new policies address 

workplace violence and whistle blowers.  The workplace violence policy is required by 

NYS and the whistle blower policy was strongly urged by the Town’s auditors.  All three 

policies have been reviewed and amended by Town staff and the proposed changes are as 

follows: 

 

HEALTH INSURANCE 
POLICY 4.04 
 

Delete Italics 

Add bold underline 

 

Policy: 

 

To aid employees in covering the cost of medical care, the Town offers a health insurance 

program. 

 

 

Provisions: 
  

1. HEALTH INSURANCE PROVIDER:  Each year the Town Selects an insurance 

plan as its base upon which to calculate its premium contribution.  You may 

avail yourself of this plan or from time to time, there may be other plans 

available to you. 

 

2. ELIGIBILITY.  Full-time employees may enroll in a single contract or, if 

qualified, a sponsor or family contract providing hospitalization and major 

medical protection.   

 

3. COST.  To assist you with the escalating cost of health insurance, the Town pays 

the full 90% of the cost of a single, sponsor or family contract for the plans 

which is are specified by the Town each year for full-time employees whose hire 

date is on or before December 31, 1998.  If your hire date is on or after January 

1, 1999 the Town will contribute 90 80% of the cost of this these base plans. and 

y You will be required to co-pay the remaining 10% balance through payroll 

deduction.  If you elect to join the High Deductible Health Plan (HDHP), the 

Town will pay 90% of that premium and you will be required to co-pay the 

remaining 10% through payroll deduction.  In addition, if you join the HDHP, 

the Town will contribute $1,400 for employees eligible for single plan and 

$3,000 for employees eligible for sponsor or family plan to the Health Savings 

Account (HSA) established in conjunction with that plan.    

 

As a part of our benefits review process, the cost of health insurance is evaluated 

periodically and the ratio of employer/employee contribution is subject to 

change. 

 

4. BUYOUT.  If you are eligible, either as an employee or retiree under the age of 

65, to receive health insurance from the Town, and you and your family choose 

to take health insurance from a group plan other than the Town of Perinton’s, the 

Town will pay you $2,000.00 $3,000.00 ($750.00 if you are eligible for a single 

plan) in recognition of the cost savings to the Town.  

 

 

You must provide documentation that you and your family have insurance provided 

through another source.  The $2,000.00 $3,000.00 (or $750.00) will be allocated and paid 

evenly throughout the year in your payroll check and is taxable income to you.  Should 

you lose coverage from the other provider, you may reenter the Town’s plan at any time 

and the savings recognition will stop.   
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5. MEDICAL INSURANCE AT RETIREMENT.   

 

A. Employees who: 

 

1. Retire within the rules and regulations of the New York State 

Retirement System, and; 

 

2. Are hired on or before December 31, 2010 and retire at or after age 

55, and are credited with at least 15 years of consecutive service with 

the Town immediately preceding their date of retirement, or; 

 

3. Are hired on or after January 1, 2011 and retire at or after age 62 and 

are credited with at least 20 years of consecutive service with the 

Town immediately preceding their date of retirement , and;  

 

4. Are eligible to be covered with health insurance immediately prior to 

their retirement are entitled to the following post-retirement health 

insurance coverage at the Town's expense: 

 

a. The health insurance coverage in effect on the date of their 

retirement will be continued (subject to the coverages for people 

over the age of 65 placed by the insurers and Medicare); 

 

b. Such retirees who are married and covered by a family or two 

person policy on the date of their retirement will continue to have 

such coverage until the death, legal separation or divorce of their 

spouse, if such occurs prior to the retiree's death. Upon such prior 

death, legal separation or divorce of a spouse, the policy 

thereupon will revert permanently to a single coverage for the 

retiree only; 

 

c. Such retirees who are married and covered by a family or two 

person policy on the date of their retirement, and who predecease 

their spouses after such retirement, are entitled to have their 

surviving spouse covered by a single policy until the death or 

remarriage of such surviving spouse. 

 

d. As a part of our benefits review process, the cost of health 

insurance is evaluated periodically and the ratio of 

employer/retiree contribution and the plans offered are subject to 

change. 

 

B. Retirees who do not meet the service requirements in A.2 or A.3, but who 

meet the criterion of A.1 and A.4 above, may continue their coverage with 

the Town's group rates at their own expense.  Surviving spouses as 

described in A.4.c. above are also eligible for these group rates. 

 

5. MEDICAL INSURANCE COVERAGE AT TERMINATION.  In accordance 

with the provisions of COBRA, you have the option of continuing your 

coverage through our plan for a period of 18 months or 36 months, depending 

upon the circumstances of your termination.  To continue on our plan, you 

would need to pay the quarterly premiums plus a small administrative charge 

prior to each quarter.  Refer to the COBRA policy for further information on 

benefits continuation. 

 

6. MEDICAL COVERAGE FOR SURVIVING DEPENDENTS.  In the event of 

the death of an employee who is: 

 

1. Hired on or before December 31, 2010 and is credited with at least 15 years 

of consecutive service, and is 55 years of age or older, or; 

2. Hired on or after January 1, 2011 and is credited with at least 20 years of 

consecutive service, and is 62 years of age or older, and; 
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3. Eligible to retire in accordance with the rules and regulations of the New 

York State Employees Retirement System, and 

4. Covered by the Town's health insurance at the time of death, 

 

then, such employee shall be entitled to have his/her surviving spouse receive 

the following health insurance coverage at the Town's expense: 

 

A. The health insurance coverage in effect on the date of the employee's death 

will be continued with the same premium co-payments. 

B. The surviving spouse will be covered by a single, two-person, or family 

policy depending upon the number of dependent children (as defined by the 

insurance provider) until the death or remarriage of the surviving spouse. 

 

C. Should the surviving spouse die before remarriage and while any surviving 

children are still eligible for dependent coverage the Town shall provide 

each child with a single policy until they reach such an age that they would 

no longer be eligible to be considered dependents under the Town's health 

plan. 

 

D. As a part of our benefits review process, the cost of health insurance is 

evaluated periodically and the ratio of employer/survivor contribution and 

the plans offered are subject to change. 

 

This is intended as a brief introduction to the Health Insurance Plan.  A more thorough 

explanation of the plan is contained in the actual plan documents and insurance policy 

available from the Payroll Department. 

 

WORK PLACE VIOLENCE POLICY 
POLICY 3.12 

          POLICY 3.XX 
Policy: 

 

The Town of Perinton is committed to preventing workplace violence and maintaining a 

safe work environment. It is the intent of this policy to promote an environment where 

everyone associated with the Town, including employees and visitors, feels safe while 

working or doing business with the Town. Given the increasing violence in society in 

general, the Town has adopted the following guidelines to deal with intimidation, 

harassment, threats or actual violence that may occur during business hours or on the 

premises. Any employee engaging in violence in the workplace, or threatening violence 

in the workplace, will be subjected to serious discipline, which may include termination 

for cause.   

 

PROVISIONS: 

 

1. WHO IS COVERED:  All full-time and part-time employees are covered under 

this policy. 

 

2. PROHIBITED ACTIVITIES:  The Town of Perinton has zero tolerance on any 

type of workplace violence committed by or against employees. Employees are 

prohibited from making threats or engaging in violent activities, such as: 

 

 Causing physical injury to another person; 

 Making threatening or intimidating remarks; 

 Aggressive or hostile behavior that creates a reasonable fear of injury to 

another person or subjects another individual to emotional distress; 

 Intentionally damaging employer property or property of another employee; 

 Unauthorized possession of a weapon while on Town property or while on 

Town business; 

 Committing acts motivated by, or related to, sexual harassment or domestic 

violence. 

 Threatening or talking of engaging in any of these activities. 
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3. REPORTING PROCEDURES: 

 

 

 In most cases, your immediate supervisor is in the best position to address an 

area of concern; therefore, you should make the good faith report to your 

Department Head. However, it is understood that the circumstances will 

dictate the appropriate avenue to follow.  Here is the preferred reporting order: 

 

o Your Department Head 

o Director of Finance 

o Town Supervisor 

 

 Your report can be made anonymously. Your report will be kept confidential 

to the extent possible, consistent with the need to make a fair and complete 

investigation. 

 

 The Town of Perinton will actively intervene at any indication of a potential 

hostile or violent situation. 

 

4. PREVENTION: 

 

 While we do not expect employees to be skilled at identifying potentially 

dangerous persons, employees are expected to exercise good judgment and to 

inform the appropriate person(s) (see above) if any employee or visitor 

exhibits behavior which could be a sign of potentially dangerous situations. 

Such behavior includes:  

 

o Bringing weapons to the workplace; 

o Displaying overt signs of extreme stress, resentment, hostility or 

anger; 

o Making threatening remarks; 

o Sudden or significant deterioration of performance; 

o Displaying irrational or inappropriate behavior. 

 

 

5. WORKPLACE SECURITY MEASURES:   Visitors or customers in non-

public areas, who are unknown to employees, may be required to show 

identification. Staff should feel free to ask to see ID if they do not know the 

person. 

 

6.      ALL WEAPONS BANNED:  The Town of Perinton specifically prohibits the 

unauthorized possession of weapons by any employee while on town 

property.  Weapons include guns, explosives, or other items with potential to 

inflict harm. Appropriate disciplinary action, up to and including termination 

will be taken against any employee who violates this policy. 

 

7.      INSPECTIONS:  Desks, telephones and computers are the property of the 

Town of Perinton. The Town reserves the right to enter or inspect your work 

area including but not limited to desks, and computer hard drives without 

notice. 

 

8.      REPORTING VIOLENCE:  It is everyone’s responsibility to prevent violence 

in the workplace. You can help by reporting to your Supervisor what you see 

that could indicate that you or a co-worker is in trouble. You are in a position 

to know what is happening with those you work with and, as a result, we rely 

on your involvement. 
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 You are strongly encouraged to report any incident that may involve a 

violation of any of the Town’s policies that are designed to provide a 

comfortable workplace environment. All reports will be investigated. 

 

 

Supervisor's Procedures For Implementation: 

 

1. RECEIVING THE REPORT.  Supervisors should make no judgment upon the 

merits of the report when receiving it from the employee.  Treat the report 

seriously, and if not anonymous, assure the employee it will be treated 

confidentially within the constraints outlined in step 4.  

 

2. FORWARDING THE REPORT.  Forward the report to the Director of Finance, 

Supervisor, or Town Board as circumstances dictate. 

 

 

WHISTLE BLOWER POLICY 
POLICY 3.11 
 

 

Policy: 

 

The primary duty of all Town employees is to the public whom we serve.  If you observe 

what you believe to be an act of fraud, waste, abuse, misconduct, illegal activity or other 

violation of the Town’s Code of Ethics by a Town officer or employee, you have a duty 

to report it.  This policy is a safeguard against retaliatory actions that could be taken 

against a Town officer or employee for such a report made in good faith.   

 

Provisions: 

 

1. IMPROPER CONDUCT.  If you believe action taken by the Town, or a Town 

officer or employee in the performance of his/her official duties, violates a 

federal, state or local law, rule or regulation, or the Town’s Code of Ethics, you 

have a duty to report it. 

 

2. GOOD FAITH.   A good faith report means you have reasonable grounds to 

believe the conduct constitutes improper governmental action and is true, even if 

the belief should later prove to be unsubstantiated. 

 

3. REPORTING.    In most cases, your immediate supervisor is in the best position 

to address an area of concern; therefore, you should make the good faith report to 

your Department Head. However, it is understood that the circumstances will 

dictate the appropriate avenue to follow.  Here is the preferred reporting order: 

 

 Your Department Head 

 Director of Finance 

 Town Supervisor 

 Town Board  

 

Your Department Head or the Director of Finance will report the conduct to the 

Town Supervisor. 

 

4. ANONYMITY/CONFIDENTIALITY.  Your report can be made anonymously. 

Your report will be kept confidential to the extent possible, consistent with the 

need to make a fair and complete investigation. 

 

5. RETALIATION.  The Town shall take no retaliatory action against you because 

you made a good faith report of any information regarding fraud, waste, abuse, 

misconduct, or any alleged prohibited or illegal activity in violation of any law, 

rule or regulation governing officers and employees of the Town.  If you feel you 
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have been retaliated against, in violation of this policy, report it immediately 

using the steps outlined above 

 

Supervisor's Procedures For Implementation: 

 

1. RECEIVING THE REPORT.  Supervisors should make no judgment upon the 

merits of the report when receiving it from the employee.  Treat the report 

seriously, and if not anonymous, assure the employee it will be treated 

confidentially within the constraints outlined in step 4.  

 

2 FORWARDING THE REPORT.  Forward the report to the Director of Finance, 

Supervisor, or Town Board as circumstances dictate. 

 

3. RETALIATION.  Employees who make a complaint in good faith will not be 

retaliated against or penalized in any manner.  If you observe retaliation, or 

receive a report of retaliation report it using the steps outlined in step 3. 

 

 

Councilperson LaFay made a motion, seconded by Councilperson Knapp to 

amend the Town Health Insurance Policy and adopt the Town Workplace Violence and 

Whistle Blower Policies as summarized above. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously approved 

 
 

APPROVE PURCHASE OF FITNESS EQUIPMENT FOR COMMUNITY CENTER 

 

Commissioner of Recreation and Parks Myers stated that it is time to 

rotate a few pieces of the older fitness equipment out of service and replace them with 

new pieces of equipment.  Commissioner Myers requested that two new Precor treadmills 

be purchased at a cost of $5,996.00 each and one Keiser M3TB Total Body Bike be 

purchased at a cost of $1,595.00.   

 

He further stated that the equipment could be purchased from Advantage 

Sport and Fitness (contract #PC65501) off the NYS Contract (series 30204).  The three 

pieces will cost $13,737.00, which includes freight, delivery and set up.  Funds for this 

purchase would come from the Community Center and Recreation Equipment Lines of 

the 2013 budget. 

 

T.C. Lewis, 14 Southcross Trail, asked what would happen to the old 

equipment and Commissioner Myers stated that it would be sold at a municipal auction 

next spring.  

 

Councilperson Knapp made a motion, seconded by Councilperson LaFay 

to authorize the purchase of replacement equipment for the Recreation Center in the 

amount of $13,737 from the Community Center and Recreation Equipment Lines of the 

2013 budget. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously Approved 

 

 

APPROVAL OF EASEMENTS TO MONROE COUNTY WATER AUTHORITY 

 

  DPW Commissioner Beck stated that the Monroe County Water Authority 

(MCWA) would be making improvements to the water mains on Turk Hill Road and 

High Street Extension during the upcoming year.  Commissioner Beck stated that in order 

to facilitate the Turk Hill Road project, the MCWA has requested that the Town grant 

two easements. 
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  He further stated that the first easement is located on the Perinton 

Community Center property and will be 20 feet wide and extend to the Town’s northern 

property line.  The second easement will be located along the entire frontage of a parcel 

of Town-owned land located on Turk Hill Road opposite the Fairport Municipal Power 

Substation.  The Town has no facilities located within either proposed easement areas. 

 

  Commissioner Beck provided a map depicting both areas to the Town 

Board and requested that they authorize Supervisor Smith to execute both easements. 

 

  Councilperson Knapp asked whether granting either of these easements 

would preclude the construction of sidewalks on Turk Hill Road in the future and 

Commissioner Beck stated that if approved, he will add this and other conditions to the 

approval of the easement. 

 

  Councilperson Van Vreede made a motion, seconded by Councilperson 

LaFay to authorize the Supervisor to execute both easements. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously Approved 

 

 

APPROVAL OF PROPERTY ACQUISITIONS FOR O’CONNOR ROAD 

RELOCATION PROJECT 

 

  DPW Commissioner Beck stated that there are five portions of property 

that need to be acquired to facilitate the relocation of O’Connor Road.  He stated that 

these five portions exist on four properties and three of the properties (four takings) are 

before the Board for approval of their acquisition at this point.  Below is a list of the three 

parcel owners and their estimated value/compensation: 

 

Anthony S. DiPrima    $25,500.00 

DiPrima Properties II, LLC   $17,000.00 

Michael Gordon & Deborah Gordon  $     900.00 

 

  Commissioner Beck stated that all of the properties have been appraised 

by an independent appraiser hired by the Town as part of the project and the amounts 

have been agreed to by the property owners.  Commissioner Beck requested that the 

Town Board authorize both his and Supervisor Smith’s signatures on the purchase 

documents.  These agreements represent the three property owners’ consent to transfer a 

portion of their real property in fee, or a permanent easement to the Town to facilitate the 

relocation of O’Connor Road. 

 

  Councilperson LaFay made a motion, seconded by Councilperson Knapp 

to approve the acquisition of the four pieces of property and to authorized Commissioner 

Beck and Supervisor Smith to sign the associated documents. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously Approved 

 

 

APPROVAL OF SUPPLEMENTAL AGREEMENT #1 FOR MASTER FEDERAL 

AID & MARCHISELLI AID FOR O’CONNOR ROAD RELOCATION PROJECT 

 

DPW Commissioner Beck updated the Town Board and audience on the 

status of the funding for the phases of the O’Connor Road Relocation project and stated 

that if the Hess Station property right-of-way acquisition happens in the near term, he 

would be able to advertise for bids and let a contract for the road construction in the first 

quarter of 2013.  Commissioner Beck stated that the agreement before the Board 

essentially provides authorization to the Town to move forward with the Right-of-Way 
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Acquisition Phase and Detail Final Design Phases of the project.  He further stated that 

the agreement would also authorize Federal and State funding for these phases in the 

amount of $742,025.00 and that the Agreement requires the Town to confirm that it has 

appropriated that amount of funding to be able to cover the initial expense.   

 

Commissioner Beck requested that the Town Board adopt a resolution and 

authorize a transfer of funds in the amount of $742,025.00, from the Road Construction 

Capital Reserve Account, into the account that has been established for the O’Connor 

Road project.  The transfer would be subject to Permissive Referendum.  Commissioner 

Beck added that the project is being financed by Federal and State Funding at a rate of 

approximately 95% and that upon reimbursement, the funds will be returned to the 

Capital Reserve Fund. 

 

T.C. Lewis asked what the Marchiselli Aid is and Commissioner Beck 

stated that it is State funding that goes specifically towards highway safety 

improvements.  Commissioner Beck added that most of the project would be funded 15% 

by Marchiselli Aid and 80% by Federal Highway funds. 

 

Supervisor Smith commended Commissioner Beck on his work on this 

project which commenced in 2008. 

 

Councilperson Van Vreede, made a motion, seconded by Councilperson 

Knapp to adopt the following resolution and authorize a transfer of funds in the amount 

of $742,025.00, from the Road Construction Capital Reserve Account, into the O’Connor 

Road Relocation project account: 

 

 

WHEREAS, a Project for the O’Connor Road Relocation, PIN 4753.80 (the “Project”) is 

eligible for funding under Title 23 U.S. Code, as amended, that calls for the 

apportionment of the costs of such program to be borne at the ratio of 80% Federal funds 

and 20% non-federal funds; and 

 

WHEREAS, as provided for by agreement with the NYS Department of Transportation, 

PE and/or ROW Incidental or ROW acquisition work performed by the municipality for 

the federal aid-eligible construction project covered by the agreement, the costs of such 

work that are approved in writing by NYSDOT as applicable to the federal aid and 

Marchiselli aid construction work (excluding costs applicable to non-federally eligible or 

non-Marchiselli eligible project elements) shall be credited following FHWA’s 

construction phase closeout audit of the Project to Project costs that are eligible for 

federal aid and Marchiselli aid; and 

 

WHEREAS, the Town of Perinton desires to advance the Project by making a 

commitment of 100% of the federal and non-federal share of the costs of $742,025, for 

design and right-of-way acquisition.   

 

NOW, THEREFORE, the Perinton Town Board, duly convened, does hereby  

 

RESOLVE, that the Perinton Town Board hereby approves the above-subject project; 

and it is hereby further 

 

RESOLVED, that the Perinton Town Board hereby authorizes the Town Supervisor of 

the Town of Perinton to pay in the first instance 100% of the federal and non-federal 

share of the cost of $742,025 work for the Project or portions thereof; and it is further  

 

RESOLVED, that the sum of $742,025 is hereby appropriated from Town Capital 

Reserves, and made available to cover the cost of participation in the above phase of the 

Project; and it is further 

 

RESOLVED, that in the event the full federal and non-federal share costs of the project 

exceeds the amount appropriated above, the Town of Perinton, shall convene as soon as 

possible to appropriate said excess amount immediately upon the notification by the 

Design Consultant thereof, and it is further 
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RESOLVED, that the Town Supervisor of the Town of Perinton of the County of 

Monroe, be and is hereby authorized to execute all necessary Agreements, certifications 

or reimbursement requests for Federal Aid and/or Marchiselli Aid on behalf of the Town 

of Perinton with the New York State Department of Transportation in connection with 

the advancement or approval of the Project and providing for the administration of the 

Project and the municipality’s first instance funding of project costs and permanent 

funding of the local share of federal-aid-and state-aid  eligible Project costs and all 

Project costs within appropriations, therefore that are not so eligible, and it is further 

 

 

RESOLVED, that a certified copy of this resolution be filed with the New York State 

Commissioner of Transportation by attaching it to any necessary Agreement in 

connection with the Project, and it is further 

 

RESOLVED, this Resolution shall take effect immediately. 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously approved. 

 

 

APPOINT SEASONAL PART-TIME HELP 

 

   

Town Clerk West stated that the Board has received a memo with her 

request for seasonal part-time help in the Clerk's Office.  She is requesting that the Board 

approve the appointment of Carol Johnston (former Deputy Town Clerk) as a part-time 

seasonal worker, effective December 13, 2012 at a rate of [$] per hour. 

 

  A motion was made by Councilperson LaFay, seconded by Councilperson 

Van Vreede, that Carol Johnston, 46 Dewey Avenue, Fairport, NY, be appointed a 

seasonal part-time worker in the Town Clerk's Office, effective Thursday, December 13, 

2012 at a rate of [$] per  hour. 

 

 

Ayes:  Smith, Knapp, LaFay, Van Vreede 

  Nays:  None 

  Unanimously approved. 

 

 

A motion was made by Councilperson Van Vreede, seconded by 

Councilperson LaFay, that the reports from the Finance Director, Town Clerk and the 

Code Enforcement and Development Department for the month of November 2012 be 

approved. 

 

Ayes:  Smith, Knapp, LaFay, Havens, Van Vreede 

  Nays:  None 

  Unanimously approved 

 

  Supervisor Smith wished the attendees Happy Holidays and stated that the 

next Town Board meeting would include the 2013 Organizational Meeting and take place 

on Thursday, December 27, 2012. 

 

There being no further business before the Board and no further questions 

from the audience, the Board adjourned at 8:30 pm. 

 

 

Respectfully submitted, 

 

Jennifer A. West 

Town Clerk 


