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PERINTON TOWN BOARD MEETING 
1350 Turk Hill Road, Fairport, NY 14450 

Wednesday, December 29, 2010 
 

 

PRESENT:  James E. Smith  Supervisor 
   Patricia S. Knapp  Councilperson 
   Carolyn H. Saum  Councilperson 
   Joseph H. LaFay  Councilperson 
   Peg S. Havens   Councilperson 
 
ALSO PRESENT:  Robert Place, Esq., Town Attorney; Thomas C. Beck, Commissioner 
of Public Works; Jennifer A. West, Town Clerk; Jeffrey Myers, Commissioner of 
Recreation and Parks; T.C. Lewis, Planning Board. 
 

Supervisor Smith called the meeting to order at 8:00 pm and introduced 
the Board and staff present.   
 

Councilperson Havens made a motion, seconded by Councilperson Knapp, 
that the minutes of the Town Board meeting of December 8, 2010 be approved as 
submitted by the Town Clerk. 
  

Ayes:  Smith, Knapp, LaFay, Havens 
  Nays:  None 

Abstain:  Saum 
  Approved 
 

APPROVE CHANGES TO THE MEMBERSHIP 
OF THE BUSHNELL’S BASIN FIRE ASSOCIATION, INC 

 
A motion was made by Councilperson Saum, seconded by Councilperson 

Havens, that the following changes in the membership of the Bushnell’s Basin Fire 
Association, Inc. be approved: 

 
Resident Active Firefighter  Thomas Huber 
     20 Chesham Way 
     Fairport, NY  14450 
 
Non-resident Active Firefighter Paul Hansen 
     10 Crow Hill Drive 
     Fairport, NY  14450 
 
Remove from Active Roll  Adam Bestram 
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Ayes:  Smith, Knapp, Saum, LaFay, Havens 

  Nays:  None 
  Unanimously approved 

 
 

APPROVE CHANGES TO THE MEMBERSHIP 
OF THE EGYPT FIRE ASSOCIATION, INC 

 
A motion was made by Councilperson Havens, seconded by 

Councilperson Saum, that the following changes in the membership of the Egypt Fire 
Association, Inc. be approved: 

 
Resident Active Firefighter  Mason D. Feligno  

        7 Beacon Hill 
        Fairport, NY  14450 
 
        Shane P. O’Donnell 
        1349 Ayrault Road Apt.80 
        Fairport, NY  14450 
 
   Resigned as Active Firefighter    James Roche 

Made Life Association Member    
 
   Remove from Active Roll  Herbert Stein 
        Frederick Scott Valpey  
   

 
Ayes:  Smith, Knapp, Saum, LaFay, Havens 

  Nays:  None 
  Unanimously approved 
 
 

AUTHORIZE DECLARATION OF SURPLUS COMPUTER  
EQUIPMENT AND SUPPLIES 

 
  Supervisor Smith stated that the Town Board has a memo from Mr. 
Donahue in the Information Technology Office with a page of computer components 
such as monitors, printers and computers, which are obsolete.  They must be declared 
surplus in order to be discarded, recycled or to be taken to auction. 
 

A motion was made by Councilperson Havens, seconded by 
Councilperson LaFay, that the list of computer components provided by Mr. Donahue be 
declared surplus. 
 
   
 

Ayes: Smith, Knapp, Saum, LaFay, Havens 
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  Nays: None 
  Unanimously approved 
 
 
AUTHORIZE SUPERVISOR TO SIGN NYS CANAL CORPORATION GENERATED 

LAND TRANSFER DOCUMENTS 
 

  Supervisor Smith stated that the Town Board has a memo from DPW 
Commissioner Beck stating that the NYS Canal Corporation is in the final stages of 
completing the transfer of Canal Corporation property located along Cobb’s Lane to the 
Town of Perinton.  This land has been utilized in conjunction with the Department of 
Public Works Redevelopment Project, and will allow the Cobb’s Lane Pedestrian Bridge 
project to move forward. 
 
  Commissioner Beck further stated that the Canal Corporation has 
requested that the Town Board designate Supervisor Smith as the Town of Perinton 
official authorized to execute any and all documents required to complete the pending 
land transfer. 
 
  Councilperson LaFay made a motion, seconded by Councilperson Havens, 
to designate Supervisor Smith as the Town of Perinton official authorized to execute any 
and all documents required to complete the pending land transfer. 
 
 
  Ayes:  Smith, Knapp, Saum, LaFay, Havens 
  Nays:  None 
  Unanimously approved. 
 
 

AMEND TOWN OF PERINTON POLICIES 
 

  Supervisor Smith stated that four of the Town policies need to be amended 
at this time.  The Town Procurement Policy needs to be amended to reflect a change by 
the State of New York, which has increased the competitive bidding threshold for public 
works contracts from $20,000 to $35,000.  Proposed changes to the Town Health, Dental 
and Vacation policies are outlined below: 
 

 

VACATIONS 
POLICY 4.02 
 

Provisions: 
 

1. ELIGIBILITY.   Delete: or July 1st 
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Delete: Employees who begin employment with the Town before April 1st 
of any given calendar year will be considered as having started on 
January 1st of that year for the purpose of earning paid vacation.   

 
Employees who begin employment with the Town on or after April 1st and 
before October 1st of any given calendar year will be considered as 
having started on July 1st of that year for the purpose of earning paid 
vacation.  

 
Employees who begin employment on or after October 1st of any given 
calendar year will be considered as having started on January 1st of the 
following year for the purposes of earning paid vacation. 

 
 

Add: Employees who begin employment with the Town before 
July1st of any given calendar year will be considered as having 
started on January 1st of that year (the common anniversary date) 
for the purpose of earning paid vacation.   

 
Employees who begin employment on or after July 1st of any given 
calendar year will be considered as having started on January 1st of 
the following year (the common anniversary date) for the purposes 
of earning paid vacation. 
 
Prior to January 1, 2011 some employees had a common 
anniversary date of July 1.  This will continue through 2011.  All 
such employees will have their anniversary date moved ahead to 
January 1 as of January 1, 2012.  Such employees will receive half of 
their 2011 vacation allotment on July 1, 2011 and then their full 
annual vacation allotment on January 1, 2012.  From then forward, 
all Town employees will use January 1 as their common anniversary 
date.  Any employee who would have received an additional 
vacation credit on July 1, 2012 will receive it on January 1, 2012 and 
subsequent additional vacation credits will be received on the new 
common anniversary date. 

 
Full-time employees and regular part-time employees who were hired on 

or after July 1, 2001, Add:  and on or before December 31, 2010, 
 

Add: Full-time employees and regular part-time employees who 
were hired on or after January 1, 2011 are eligible for paid vacation 
based on the schedule shown below.   
 

Employees hired between January 1 and March 31 will 
receive 5 vacation days after six months of continuous 
employment and 5 vacation days after one year. 
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Employees hired between April 1 and June 30 will receive 5 
vacation days after 6 months of continuous employment and 
3 vacation days after one year. 
 
Employees hired between July 1 and September 30 will 
receive 5 vacation days after 6 months of continuous 
employment and 1 vacation day after one year. 
 
Employees hired between October 1 and December 31 will 
receive 5 vacation days after 6 months of continuous 
employment. 
 
Thereafter, on the employee's common anniversary date 
specified above, ten working days of vacation upon the 
completion of years two, three and four. 

 
Thereafter, on the employee's common anniversary date 
specified above, fifteen working days of vacation upon the 
completion of  years five, six, seven, eight, and nine. 
 
Thereafter, on the employee's common anniversary date 
specified above, twenty working days of vacation upon the 
completion of years ten through nineteen. 
 
Thereafter, on the employee's common anniversary date 
specified above, twenty-five working days of vacation upon 
the completion of twenty years of continuous service and 
each year thereafter. 

 

 

 

 

HEALTH INSURANCE 
 
POLICY 4.04 
 

Provisions: 
  
1.   Health Insurance Provider.  Delete:  /MAINTENANCE ORGANIZATIONS (HMOs)     

a Health Maintenance Organization as its base plan. If you would like health 
insurance, you may elect to join one of the other programs which the Town 
offers. 

 

Add:  an insurance plan as its base upon which to calculate its premium 
contribution. You may avail yourself of this plan or, from time to time, 
there may be other plans available to you. 

 

3.  COST.  Delete:  a HMO    Add: the plan 
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Delete:  If you elect to join Blue Million or another HMO, the Town will contribute an 
amount equal to the premium for the base plan for which you are eligible as 
described above and you may contribute the difference, if any, through payroll 
deduction.   
 

3. Add:  If you elect to join the High Deductible Health Plan (HDHP), the 
Town will pay 90% of that premium and you will be required to co-pay the 
remaining 10% through payroll deduction.  In addition, if you join the 
HDHP, the Town will contribute $1,400 for employees eligible for single 
plan and $3,000 for employees eligible for sponsor or family plan to the 
Health Savings Account (HSA) established in conjunction with that plan.    

 
5. A. 2.  Add:  Are hired on or before December 31, 2010 and retire at or after 
age 55, and 

Add:  3. Are hired on or after January 1, 2011 and retire at or after 
age 62 and are credited with at least 20 years of consecutive service 
with the Town immediately preceding their date of retirement , and;  

 
Change 5. A. 3 to 4. 
 

5B. Delete:  Retirees with less than 15 years service, and meeting the criterion of 
A.1 and 3 above, may continue their coverage with the Town's group rates at their 
own expense.  Surviving spouses as described in A.3.c. above are also eligible for 
these group rates.  
5B  Add:  Retirees who do not meet the service requirements in A.2 or A.3, but 
who meet the criterion of A.1 and A.4 above, may continue their coverage 
with the Town's group rates at their own expense.  Surviving spouses as 
described in A.4.c. above are also eligible for these group rates. 

 
Delete:  5C. Employees who worked for the Town on a part-time basis prior 

to becoming full-time employees may have the full-time equivalent of that 
time added to their time of service for purposes of accumulating 15 years 
service to qualify for benefits under 4.A above (i.e. 64 months of service 
worked at half time equals a full time equivalent of 32 months -- followed 
by 13 years full-time service would equal 15.7 full-time years and therefore 
qualify). 

 
6. 1.   Delete:  Age 55 or older, and 
Eligible to retire in accordance with the rules and regulations of the New York State 
Employees Retirement System, and 
Credited with at least 15 consecutive years of service with the Town immediately 
preceding death, and  
Covered by the Town's health insurance at the time of death. 

 
Add:   

1. Hired on or before December 31, 2010 and is credited with at least 15 
years of consecutive service, and is 55 years of age or older, or; 

2. Hired on or after January 1, 2011 and is credited with at least 20 years 
of consecutive service, and is 62 years of age or older, and; 

3. Eligible to retire in accordance with the rules and regulations of the 
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New York State Employees Retirement System, and 
4. Covered by the Town's health insurance at the time of death, 
 
 

 

DENTAL INSURANCE      

 
POLICY 4.05 
Add: 

5. DENTAL INSURANCE COVERAGE AT RETIREMENT.   Employees 
who: 

A. Retire in accordance with the rules and regulations of the New 
York State Retirement System, and 

B. Are hired on or before December 31, 2010, and retire at or after 
age 55 and are credited with at least 15 years of consecutive 
service with the Town immediately preceding their date of 
retirement, or 

C. Are hired on or after January 1, 2011 and are credited with at least 
20 consecutive years of service with the Town immediately 
preceding their date of retirement, and  

D. Are eligible to be covered with dental insurance immediately prior 
to their retirement are entitled to the following post-retirement 
dental insurance coverage at the Town's expense: 

a. The dental insurance coverage in effect on the date of the 
employee's retirement will be continued. 

b. Such retirees who are married and covered by a family or 
two person policy on the date of their retirement will 
continue to have such coverage until the death, legal 
separation or divorce of their spouse, if such occurs prior to 
the retiree's death. Upon such prior death, legal separation 
or divorce of a spouse, the policy thereupon will revert 
permanently to a single coverage for the retiree only; 

c. Such retirees who are married and covered by a family or 
two person policy on the date of their retirement, and who 
predecease their spouses after such retirement, are entitled 
to have their surviving spouse covered by a single policy 
until the death or remarriage of such surviving spouse. 

d. As a part of our benefits review process, the cost of dental 
insurance is evaluated periodically and the ratio of 
employer/retiree contribution and the plans offered are 
subject to change. 

E. Retirees who do not meet the service requirements in 5.B or 5.C, but who 
meet the criterion of 5.A and 5.D above, may continue their coverage with 
the Town's group rates at their own expense.  Surviving spouses as 
described in 5.D.c. above are also eligible for these group rates. 

 
Delete: 5. DENTAL COVERAGE FOR SURVIVING DEPENDENTS.  In the 

event of the death of an employee who is: 
• Age 55 or older, and 
• Eligible to retire in accordance with the rules and regulations of the New 
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York State Employees Retirement System, and 
• Credited with at least 15 consecutive years of service with the Town 

immediately preceding death, and 
• Covered by the Town's dental insurance at the time of death. 
 

Add: 6.  DENTAL COVERAGE FOR SURVIVING DEPENDENTS.  In the event 
of the death of an employee who is:  

 
A. Hired on or before December 31, 2010 and is credited with at least 15 

years of consecutive service, and is 55 years of age or older, or; 
B. Hired on or after January 1, 2011 and is credited with at least 20 years 

of consecutive service, and is 62 years of age or older, and; 
C. Eligible to retire in accordance with the rules and regulations of the 

New York State Employees Retirement System, and 
D. Covered by the Town's dental insurance at the time of death, 

 
 
6.a. The dental insurance coverage in effect on the date of the employee's 

death will be continued Add:  with the same premium co-payments. 
 

Delete:  D. As a part of our benefits review process, the cost of dental 
insurance is evaluated periodically and the ratio of employer/survivor 
contribution is subject to change. 

 

Add:  7.  As a part of our benefits review process, the cost of dental 
insurance is evaluated periodically and the ratio of employer/survivor 
contribution and the plans offered are subject to change. 

 
 

Councilperson Knapp made a motion, seconded by Councilperson Saum to 
amend the Town Procurement, Health Care, Dental Care and Vacation Policies as 
summarized above. 

 
Ayes:  Smith, Knapp, Saum, LaFay, Havens 

  Nays:  None 
  Unanimously approved 
 
 

APPROVE YEAR END BUDGET ADJUSTMENTS AND TRANSFER OF FUNDS 
 
  Supervisor Smith stated that each year the unexpended fund balances are 
transferred to various Town accounts.  He asked the Board to authorize those transfers. 
 
  Councilperson Saum made a motion, seconded by Councilperson LaFay, 
that the 2010 budget amendments, encumbrances and interfund loans and transfers per 
the Finance Director’s list as well as the following transfers to the Capital Reserve Funds 
be made: 
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Transfer $975,000 from the Part-Town Fund to the Capital Reserve Fund for Road Repair 
Transfer $475,000 from the Part-Town Fund to the Capital Reserve Fund for Sidewalk 
Construction. 
Transfer $25,000 from the Part-Town Fund to the Part-Town Workers’ Compensation 
Reserve Fund. 
Transfer $45,000 from the Part-Town Fund to the Part-Town Workers’ Compensation 
Reserve Fund. 
Transfer $20,000 from the Part-Town Highway Fund to the Part-Town Workers’ 
Compensation Reserve Fund. 
Transfer $20,000 from the General Fund to the General Workers’ Compensation Reserve 
Fund. 
Transfer $25,000 from the Sewer Fund to the Sewer Worker’s Compensation Reserve 
Fund. 
Transfer $65,000 from the Sewer Fund to the Sewer Equipment Capital Reserve Fund. 
Transfer $40,000 from the Perinton Volunteer Ambulance Fund (PVAC) to the PVAC 
Workers’ Compensation Reserve Fund. 
Transfer $25,000 from the Bushnell’s Basin Fire District Fund to the Bushnell’s Basin 
Fire District Workers’ Compensation Reserve Fund. 
 
 

Ayes:  Smith, Knapp, Saum, LaFay, Havens 
  Nays:  None 
  Unanimously approved 

 
 
 

AUTHORIZE ADVERTISEMENT TO BID 
DPW EQUIPMENT 

 
  Commissioner Beck said that he would like to begin the bidding process 
for equipment in the 2011 budget.  Commissioner Beck asked the Board to authorize 
advertisement for bids for DPW equipment.  He will also review State Contract bids and, 
if the equipment can be purchased more cheaply from State Contract, will do that. 
 
  Commissioner Beck also asked the Board for authorization to acquire one 
Bobcat Skid Steer.  Trading in the skid steer on a set schedule avoids any maintenance 
costs and therefore saves the Town money over time.  The net cost of $2,900 would be 
funded using the Equipment line in the 2010 Drainage Account. 
 
  A motion was made by Councilperson Knapp, seconded by Councilperson 
Saum, that the Commissioner of Public Works be authorized to advertise for DPW 
equipment for 2011.  The items to be acquired are budgeted for in the 2011 budget.  The 
Commissioner is also authorized to acquire one skid steer with trade-in for a net cost of 
$2,900. 
 
  Ayes:  Smith, Knapp, Saum, LaFay, Havens 
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  Nays:  None 
  Unanimously approved 
 
 

AUDIT APPROVED 
 

  A motion was made by Councilperson Saum, seconded by Councilperson 
LaFay that Audit #14 for December 2010 be approved for the Town of Perinton, pursuant 
to Town Law, and the Town Clerk presented duly verified bills as follows: 
 
 
DECEMBER AUDIT 2 
 
General Fund 27,970.61 
Town Outside of Village 28,008.33 
Recreation 31,047.83 
Highway General Repair 278.09 
Highway Snow & Miscellaneous 96,764.36 
Joint Sewer 2,076.72 
Debt Service 160.00 
Egypt Fire Protection 21,531.40 
Wisteria Grove Maint Dist 840.00 
Basin Canal Port 22,052.10 
Jefferson Ave Sewer Project 572.00 
 $231,301.44 Total 
 
The above items were numbers 80362-80510. 
 
 
DECEMBER MANUAL 2 
 
General Fund                 126,171.36 
Town Outside of Village        5,465.18 
Recreation 26,987.55 
Joint Sewer 10,540.21 
Forest Hills Fire Prot Dist 36,658.50 
Midlands Lighting Dist 397.45 
Lake Lacoma Lighting Dist 15.42 
Meadows Lighting Dist 447.01 
Deer Run Lighting Dist 1,417.24 
Misty Meadows Lighting Dist 107.42 
Wagner Dev Rights 85,000.00 
 $293,207.34 Total 
 
The above items were numbers 80166-80172, 80323-80329, and 80342-80345. 
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  Ayes:  Smith, Knapp, Saum, LaFay, Havens 
  Nays:  None 
  Unanimously approved 

 
   
  There being no further business before the Board and no further questions 
from the audience, the meeting was adjourned at 8:15 pm. 
 
 
 
Respectfully submitted, 
 
 
 
Jennifer A. West 
Town Clerk 


